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An inclusive work environment is a prerequisite for Aeven to promote diversity. For Aeven, 

an inclusive work environment is characterized by the fact that we are accommodating to 

the employees' differences and recognize that these differences can help to make our 

business stronger.  

  

Aeven does not tolerate employees experiencing discrimination, bullying or abuse.  

  

Conditions in connection with employment, in the current employment relationship and 

termination or other change of employment conditions must always be in accordance with 

and in accordance with the Act on Equal Treatment of Men and Women, the Act on Equality 

of Women and Men and the Discrimination Act.  

  

It is a shared responsibility that all employees are included. There is a clear expectation that 

all leaders and employees behave inclusively so that everyone is met with respect and a 

perception of equality. All employees also are required to notify Aeven if they witness or 

become aware of unacceptable behavior in the workplace. This can be done by reaching out 

to HR or the employee’s direct leader, or anonymously through our whistleblower system.  
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For other Aeven policies, please visit our website. 


